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About the Author

Dr. Padmavathy Tungaturthi stands as a dynamic force in the realm of
education, embodying the roles of a Youtuber, author, Managing Director for
TeachConnect, educationist, academician, teacher trainer, principal mentor,
and advisor for schools. Her journey reflects a deep-seated commitment to
revolutionize education through various facets. From her digital presence,
where she shares innovative teaching methodologies and thought-provoking
discussions, to her authored works that resonate with educators and
learners alike, she's a catalyst for change. As a guiding light for schools, her
advisory role shapes institutions toward educational excellence. At the helm
of TeachConnect, her visionary leadership bridges gaps in modern
pedagogy, fostering collaboration among educators. Dr. Padmavathy's
multifaceted impact underscores her legacy in shaping the future of
education.

Thank you for downloading the eBook! We are excited to provide you with
valuable content that will enrich your knowledge and experience. In this
eBook, you will find a wealth of information on the Topic- “ The Power of
Negotiation: Securing the Salary You Deserve”. Whether you are a beginner
looking into learning the basics or an expert seeking advanced insights, we
have got you covered.
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Negotiating salary can be a crucial step in securing a fair and competitive
compensation package for your job. Here are some tips on how to demand
and negotiate salary effectively:

1. Research Salary Information: Before the negotiation, research the
average salary range for similar positions in your locality of schools. Some
websites or Networking can provide valuable salary data. You can definitely
understand the salary range from the HR of the school. Understanding the
market value of your skills and experience will give you a strong foundation

for your negotiation.
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2. Highlight Your Value: During the negotiation, clearly articulate the value
you bring to the organization.

You will be appointed to enhance the value of the organization .Focus on
your skills, qualifications, relevant experience, and any unique contributions
you can make to the school.Your presence must make a difference at
school. Demonstrate how your expertise aligns with the needs of the position
and how it can positively impact the organization.

3. Be Confident and Assertive: Approach the salary negotiation with
confidence and assertiveness. Be clear about your expectations and what
you believe you deserve based on your research and qualifications. You
must have an answer as to why you deserve that extra pay from school.
Practice your talking points in advance to feel more confident during the
actual negotiation.
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4. Consider the Total Compensation Package: Remember that salary is
just one aspect of the compensation package. Consider other benefits like
PF, ESl,vacation days, no.of holidays, flexible work arrangements, and
professional development opportunities. Sometimes, negotiating these

benefits can be just as valuable as negotiating the base salary.
BENEFITS
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5. Timing Matters: Choose the right time to negotiate salary. The best time
is typically after you have received a formal job offer but before you accept it.
Avoid discussing salary during the initial interview stages unless the
employer brings it up.Be clear about your job role primarily, then your focus
must be on the salary negotiation if brought up by the interviewer.

6. Let the Employer Make the First Offer: If possible, let the employer
make the first salary offer. This will give you a starting point for the
negotiation. If they insist on knowing your expectations first, provide a range

based on your research.You must be ready with the diverse skills and
achievements.
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7. Practice Active Listening: Listen carefully to the employer's responses
during the negotiation. Pay attention to their concerns, questions, and any
counter offers they make. This will help you gauge their priorities and tailor
your responses accordingly.Be quick in understanding the primary focal
point during the discussion.You can go further around it to negotiate your
pay.
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8. Stay Professional and Positive: Keep the negotiation professional and
avoid making demands. Instead, use positive language to express your
interest in the role and your enthusiasm for contributing to the organization's
success.

For example: you can say, based on my role, | feel that the salary can be
negotiated further.

Or you can also say, | am feeling honored to work with your organization .
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9. Be Prepared to Compromise: Negotiations involve give and take. Be
prepared to compromise and find a middle ground that satisfies both parties.
Flexibility can be crucial in reaching a mutually beneficial agreement.
Understand the benefits that you can draw from the organization.

10. Get the Offer in Writing: Once you've reached an agreement, ensure
you get the final offer in writing. Review the offer letter carefully to make sure
all the agreed-upon terms, including salary and benefits, are accurately
stated.Read it twice to comprehend well.

J0B OFFER

Remember that salary negotiations should be conducted respectfully and
professionally. Even if the final offer is not exactly what you desired, if it
aligns with the market value and meets your needs, it may still be an
excellent opportunity for your career growth.
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